INDIAN JOURNAL OF CURRENT TRENDS ISSN 0976 - 1845
IN MANAGEMENT SCIENCES

Peer Reviewed Interdisciplinary Journal

Vol. XV No. Il
August 2022
CONTENTS
Article Author Page No.
1. The effectiveness of e-learning during pandemic: M. M. Ali Al-Khasi, 01
Sana'a university perspective Dr. Rupali Mudholkar,
Dr. Roma Bhagtiani
2. Areview on green accounting practice in selected Tapash Kumar Dutta 13
Asian countries(bangladesh and malaysia) Dr.Valliappan Raju
3. Tell me about yourself ? Punit Sharma, 23
The significance in a job interview Dr. Parag Arun Narkhede
4. Livelihood promotion and interventions of jeevika: Dr. Pradip Ram 33
Atrend analysis
5. Digital currencies transformation in the financial Dr. Om Prakash Gusai 49

World and its effects upon the global economic market
6. Anempirical study on role of digital technology Ms. Aafrin Yusuf Khan 65
In education system

7. Impulse buying behavior in organized retail stores: Dr. Harshvardhan N. Bhavsar 78
A cross-sectonal study

8. Analysis of employees productivity in selected public Dr. Anil Kumar 86
Sector banks in India




Article Author Page No.

9. Anoverview of women entrepreneurs Prajakta R. Patil, 96
Of unorganized sector in india. Dr. Prashant S. Warke

10.  Post covid-19 -19 challenges for hr managers Dr. Swadesh Deepak, 109
In view of retail sector. Dr. Hari Lal Bhasker

11. Trends in use of technology in accounting in Vinay Gudi 120
Case of msme firms from thane district Dr. Govind Shinde

12. Astudy on relationship of halo effect and its impact Mansi Lalchandani, 129
On brands and appearances Aarti Sharma

13 Leveraging emotional intelligence Dr. Wasif Ali, 135
For organizational effectiveness Dr. Anil Kumar Gope



EDITORIAL

The last two years have had a lasting impact on the conventional work
culture, and it affects the future of work. New work trends have evolved,
popularly called the Hybrid Models of work, which now seem to be here to stay.
Research says that, 75% of hybrid or remote knowledge workers feel that their
expectations about flexible working has changed and increased. There is no
doubt that, the hybrid work model is the future. It is also stated by HR officers of
many MNCs that, if organizations revert back to a full on-site work model, they
would risk losing upto 39% of their workforce. Hence, there is a need to create a
human-centric model for a hybrid environment.

Organizations have cut down on their office spaces by 30% (McKinsey report),
as remote working is preferred by most employees. Many offices shifted from
main cities to the suburbs, as the work dynamics changed. Virtual meetings,
virtual teams, virtual strategies, all work. This has put a dent in business travel,
as extensive use of video conferencing meetings serve the purpose and have
become globally acceptable, while leisure travel and tourism is gradually picking

up.

Consumers discovered the convenience of e-commerce and many other online
activities during pandemic, even activities which require physical presence took
to online modes of operation. The share of e-commerce grew two to five folds,
hence promoting all the connected industries. People started using digital
channels for the first time during the pandemic, and they continue to use them
post pandemic, which is the new normal.

The entire pandemic experience has brought in transitions in governments,
organizations, people and systems. It is a balance of the good and the bad. The
key is to sustain, no matter what the uncertainty is. And this sustainability has
helped people and businesses survive, thrive and move on, after a lesson well
learned from a situation like C19.

This edition of the Indian Journal of Current Trends in Management Sciences is
an assortment of research papers that explore many interesting perspectives of
the business world.
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